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NWIMCS 2024 ANNUAL CONFERENCE
CUM10TH YEAR ANNIVERSARY

PROGRAMME OF EVENT

TIME ITEMS ANCHOR START | FINISH
30MINS | ARRIVAL AND REGISTRATION/ | REGISTRATION 10:00 |10:30
RED CARPET TEAM
30MINS | EXHIBITION TOUR EXHIBITION TEAM 10:30 |11:00
5MINS OPENING PRAYER MRS ZUWAIRA | 11:00 |11:05
BECKLEY
5MINS WELCOME ADDRESS MRS KEJI ADEYEMI 11:05 |11:10
10MINS | RECOGNITION OF MEMBERS, | MC 11:10 | 11:20
GUESTS AND ZONES
20MINS | PRESIDENT SPEECH PRESIDENT 11:20 |11:40
10MINS | INTERACTIVE SESSION (MEET | MC 11:40 |11:50
YOUR NEIGHBOR)
30 MINS | PANEL DISCUSSION MRS AYOADE | 11:50 |12:20
ADEOSUN
10MINS | Q&A MC 12:20 |12:30
45MINS | GUEST SPEAKER CHIEF LADY | 12:30 | 01:15
GRACETITI FREDSON
5MINS MUSIC / FASTEST FINGERS MC 01:15 |01:20
30MINS | COOPERATIVE: THE HEART BEAT | DR PETER ANYIM 01:20 | 01:50
OF ANY ECONOMY
10MINS | BUSINESS PITCH FOR 01:50 |02:00
COMPANIES
15MINS | GROUP PHOTOGRAPH AND | MC 02:00 |02:15
CUTTING OF CAKE
30MINS | GAME SESSION 02:15 |02:45
20MINS | DANCE DANCE DANCE ALL 02:45 |03:05
10MINS | REFRESHMENT WELFARE TEAM 03:05 |03:10
5MINS | VOTE OF THANKS MRS PATIENCE EJIGA | 03:10 | 03:20
5MINS CLOSING PRAYER MRS SAJIMI 03:20 | 03:25




From the desk of
THE PRESIDENT

IN RETROSPECT

Burdened with the need to help women entrepreneurially, I

embarked on a journey 10 years ago to establish a
Cooperative Society that would Empower women to take
control of their financial futures. Our vision was clear: to
create a platform where women could access resources, share
knowledge, and collectively grow their businesses, there by
Buildinga Conglomerate of Successful Women.

Over the past decade, we have witnessed incredible
transformation. What started as a small group of determined
women has grown into a thriving community of
entrepreneurs who are not only financially empowered but
are also positively impacting their families and society.

Through savings, loans, business education, and mentorship,

we have been able to support hundreds of women in starting
and expanding their businesses.

This cooperative has not only provided financial services
but has also served as a network of support where women
learn from one another, face challenges together, and
celebrate successes asa community.

Looking back, our journey has been filled with both
challenges and triumphs, yet our resolve to uplift women
remains stronger than ever. As we move forward, we remain
committed to continuing this mission and expanding our

reach toimpacteven more livesin the years to come.

AFuture Filled with Hope and Opportunities

As we celebrate this milestone of 10 years together, let us
look ahead with renewed hope and excitement for the
future. The journey we've walked has equipped us with
strength, resilience, and wisdom, preparing us for even
greater opportunities.

Together, we've built a foundation that will not only sustain
us but launch us into new heights of success. The future
holds countless possibilities, and I encourage each one of us
to embrace the challenges and opportunities that lie ahead
with confidence.

Let's continue to dream, grow, and support one another,
knowing that our best years are still to come.

Together we are Nassara!

Together we stand as one!!

Together we grow Nassara!!!

Together we create a Nassara that will benefit us!!!!

Together we build Nassara”

BUNMI WISDOM-ELEWOYORI




ABOUT NASSARA

Nassara Women initiative Multipurpose Cooperative
Society (NWIMCS) is located in Abuja Metropolis, it
was registered in October 2014 with the Federal Capital
Territory, Abuja with the sole purpose of assisting
economic system.

Nassara Women Initiative is a group of entrepreneurial
women which sole vision is to become a Conglomerate of
successful Woman, it is a Cooperative that believe in the
vision of every member, it is a place where every woman is
allowed to dream big and reinvent herself in many parts as

she desires.
It is a community of women who are taught the value of

financial integrity and other business skills capable of
setting them up for individual growth and development.

It is a financial hub of women helping women by way of
savings and thrifts. This enables every woman build a
saving culture and help her realize her financial goal every
year.

Itisagroup of women who believe that no woman should
get stranded financially at every bridge you get to as a
member, Nassara provides an intervention to help you

through.

It is an equipping hub, a place where we expose our
members by way of training, we equip them with modern
tools and skills that are able to make them and their
businesses remain relevant within the present realities.

Investment Opportunities:

For all investments into Nassara Women Initiative
Multipurpose Cooperative Society, refer to Financial
Portfolio.

It recognizes the need for the nation to harness and
develop its vast natural and human resources. Seeing

this, the founder Mrs. Bunmi Wisdom Elewoyori,
decided to assist women realize their dreams of
owning businesses, setting up cottage industries and

developing business ideas that would boost the nations

economic growth. It started with ten (10) women and

currently has grown to a group of about two hundred

(200) women.

To empower women, make
@ them self-reliant and a

strong support to their
MISSION & supp

homes and the society

@ Building a conglomerate

of successful women
VISION f f

B Core Values - SMART
Shared prosperity
Motivation
Accountability
Resourceful
Trust

Business Activities
B A membership based cooperative. — You pay to
become a registered member of the cooperative.
B Investment opportunities for members and investors.
B Seminars and economic summits for members.
B Business mentoring and development.
B Employment opportunities.

Our Services

B Internal lending - providing internal support system
for members.

B Investment opportunities for prospective investors.

B Assist women access government and local
intervention (sourcing loans from Micro finance
banks) to build their businesses.

Corporate Social Responsibility

B Training, empowerment and mentoring of women
entrepreneurs.

B Outreach projects for young girls.

WOMEN IN BUSINESS SUMMIT 2017

TEAMING

WITHSUCCESS

TIME: 12PM | DATE: NOVEMBER 18TH 2017

VENUE: ALGOS SUITES BESIDE DAUGHTERS OF CHARITY,
OPPOSITE RAILWAY STATION BYAZIH KUBWA, ABUJA

TOPICS:




Nassara Financial Portfolio
and Management

Nassara Finance offers secured savings and investment
opportunities, ensuring financial growth, expert
management and competitive returns.

Key Features:
a. Flexible interest accrual (monthly or annual payout)
b. Dividend distribution to shareholders in December

Investment Security through Effective Financial
Management

Our Cooperative guarantees the security of every
investment, managed by a seasoned Finance
Management Team comprising:

2 Chartered Accountants

1 Chartered Administrator

1 Lawyer

1 Chartered Marketer

4 MBA holders

Portfolio Options:

1. Contribution Plans

a. N2,000/N10,000 weekly contributions for 15 weeks
with Two cycles: March-June and July-October

b. N50,000 monthly contributions

c. Slots are confirmed through Group leaders

2. Necessary Savings

a. Flexible savings plan for Cooperative members

b. Contribute monthly (N2,000 - N100,000)

c. Deposits due between 1st-15th to earn interest

d. Borrow up to 2-3 times saved amount after 6 months
of initial consistent savings at 2% quarterly interest

e. Minimum balance after withdrawal: N 1,000

3. Bulk Savings
a. Invest N 100,000 - N2,000,000
b. Withdrawal options:
- December (first week)
- Earlier withdrawal with 1-month notice
(principal + interest)
c. Interest accrual on:
- Deposits made 1st-15th: current month
- Deposits made 16th-31st: next month

4. Cooperative Shares

a. Buy viable shares at N1,000 per unit (minimum
purchase of 5 units being N'5,000)

b. Purchase more units in the multiples of 5 units
c. One vote per shareholder in elections
d. Dividends distributed in December

e. Perpetual shares, with option to sell part of holdings

Payment Instructions:

For all portfolio options except the contribution plans
which is paid directly to Group Leader’s account as
provided, funds are transferred to the account below:

Account Name: Nassara Women Initiative
Multipurpose Cooperative Society

Bank: FCMB
Account Number: 4770500015

For more z'nfbrmatz'on or to invest, plmse contact us:
Phone: +234 805 335 0973, +234 803 720 2367

Email: nassarawomeninitiative@gmail.com




WORK LIFE BALANCE

By Busola Matthews

For any individual to be effective or successful in life or in
whatever they do, there must be balance in all aspects of
their lives.

Lifeisin Phasesand Men are in Sizes.

Many years ago I heard this phrase from a reputable man of
God I respect greatly and it has stayed with me over the
years.

What does this mean?

As humans our livespan can be divided into different
phases and we can also identify or measure our sizes per
time. This means that we keep evolving, we do not remain
thesame.

Understanding this, is key to contentment and peace with
oneself. Every phase presents its own challenges and
blessings.

As women we can identify 3 areas or fronts we need to
balance.

i. The Home Front

ii. The Career or Work Front

iii. Personal/Spiritual Front.

In other to succeed and have a healthy mental health, we
must strike a balance in our every day activities in these
three areas so that one area does not sufter at the expense of
others. Success is relative, so what constitutes succes to
each person may be different. However, the bottom line
remains the same - being at peace, healthy and happy.

The Home Front

This has to do with our

Spouses

Children

In-laws and

Extended Family.

To succeed in the home front we must

1. Realize that you cannot do everything by yourself and be
ready to ask for help or get the type of help that works for
us when necessary especially when the children are still
young.

2. We must spend time with our children and spouses to

create beautiful memories and strong bonds. These are the
things that help every family to overcome challenges and
remain committed to each other. It is also a good legacy to
hand down to our children as they will also create beautiful
memories and strong bonds with their own families when
the time comes.

3. As much as you can, create an atmosphere of love and
acceptance in your home that your spouse and children
want to come back to all the time. We do not have to be rich
to do this. This will also help your children to remember
you and love to check on you when they are older and have
left the house.

4. Asmuch as you can be accommodating and kind to your
in-laws. Remember today you are a daughter in-law but
tomorrow you will become a mother in-law. The way you
want to be treated tomorrow, treat your in-laws now. What
goesaround comes around.

Career or Work Front.

We all can be successful and happy with our chosen
professions and means of livelihood. We just need to give it
our best shot.

Things to remember while working.

1. Be diligent and hardworking. Don't use your children
and husband as excuses to be absent indiscriminately at
work. Thisis very common and very embarrassing.

2. Remember also that in as much as you want to be
diligent at work, don't sacrifice your family or values for
the requirements on the Job.

3. You can always get another job or start another career
but starting another family or repairing a broken child or
spouse may not be very easy. The scars of a broken family
cannot be compared with the scars from a failed career or
jobloss.

4. We all need time sometimes away from our businesses
and jobs so that we can rest and recharge. A burnt out
Mum or wife will be ineffective and short tempered.
Vacations are necessary and very important. Plan your
leave from work to coincidence with your spouse’s own so
that you can carry out activities of mutual interests
together, travel together or just rest.



Afterallis done, the home is where we fall back to. If you're
working for someone or government, one day, you will
retire. When you retire and you have lost touch with your
family, it may become a trying time instead of a phase that
could be rewarding.

Itis the memories and bonds we created that will make this

phase fulfilling.

Personal/Spiritual Front

Priority must be given to our mental health. Irrespective of
our religious beliefs we need a spiritual pillar we can rest on
orrelyon.

When our hearts are overwhelmed, we must have a rock
thatis higher than us that we can have recourse to.

So please do not neglect thatarea.

At some points in our lives even the strongest of us may
face unexpected situations that may threaten our sanity.
When this happens you need a support system. It can be a
religious one or a group of trusted family members or
friend. A problem shared is half solved. Bottling up can
lead to mental breakdown.

Taking care of our physical health is also very important.
Carrying out medical check ups, exercise and good diet
should be of priority. These are not only for the rich. We
should place premium attention to this area. Health is
wealth as it is popularly said. A healthy body and mentally

sound mind is an asset we cannot underemphasize in

achieving a Work-Life Balance for success.

Benefits of
Joining Nassara

(A) Savings and Loans:
The Cooperative assists her members have easy access to
loans at cheap rates and also provides a portfolio for her

members to save conveniently.

So, they can successfully carry out projects they may wish
to execute through:

I) Monthly Savings: This give opportunity for members
and non-members to save monthly and earn interest on
amountsaved.

IT)Necessary Savings: save for the raining days. This gives
you opportunity to access to 2 to 3 times amount saved as
loan at 2% per quarter.

IIT) Encourages her members to bring in Bulk

investmentsand earn attractive monthly interest.

(B) Puts together Affordable Housing Scheme that
allows her members own a plot with flexible payment
plans such as Save To Own 2 bedroom & 3 bedroom plots
of landswithin certain Housing Estates.

(C) Become a Shareholder and get yearly dividend.

(D) Sign up for our Open market quarterly. Start
planning for your household food items and grocery
needs by saving.

We purchase food items in bulk at prevailing market
wholesale prices and shareamong members.

(E) Networking, Personal development, Trainings for
SMEsand online business training

(F) Physical empowerment and free skills acquisition
trainings

(E) Training at our quarterly meetings.

(G) Business mentoring

(H) Opportunity to showcase your products through
Business exhibition at our conferences and other events
(I) Corporate Social Responsibility: opportunity to be
part of a group that supports humanity through
donations to IDP camps, visit to orphanage homes,
hospitals and schools for exponential talks to the girl

children.




Mental Health and Depression:
Breaking the Silence:

By Coach Jennifer Ojeh

The Behavioral Health Practitioner and Depression Buster!

Mental health refers to our emotional, psychological, and
social well-being. It affects how we think, feel, and act,
influencing our relationships, daily activities, and overall
quality oflife. Itis a vital aspect of our overall well-being yet
often remains neglected until it becomes a serious concern.
Depression, in particular, is a common mental health
disorder that affects millions of people worldwide. This
article aims to provide information, support, and
resources to help individuals understand and cope with
mental health and depression.

Good mental health enables us to:
-Handle stress and adversity

- Form and maintain meaningful relationships
-Make informed decisions

- Enjoy lifeand find purpose

Depression on the other hand is known as major
depressive disorder (MDD), is a mental health condition
characterized by persistent feelings of sadness,
hopelessness, and loss of interest in activities. It can affect
anyone, regardless of age, background, or socioeconomic
status.

Common symptoms of depression include:

- Persistent feelings of sadness, emptiness, or hopelessness
- Loss of interest in activities once enjoyed

- Changesinappetite or sleep patterns

- Fatigue orloss of energy

- Difficulty concentrating or making decisions
-Irritability or restlessness

- Physical symptoms like headaches or stomach problems

Depression can result from:

1. Genetics

2. Traumaorabuse

3. Stressful life events (e.g., divorce, loss of aloved one)
4. Medical conditions (e.g., chronicillness, pain)
S.Substance abuse

6.Socialisolation

7.Hormonal changes

Breaking the Silence: Seek Help, depression is treatable,
and seeking help is the first step towards recovery.

1. Talk to someone; Share your feelings with a trusted
friend, family member, or mental health professional.

2. Consultadoctor: Getaproper diagnosis and treatment

plan.

3. Therapy; Cognitive-behavioral therapy (CBT),
interpersonal therapy (IPT), or psychodynamic therapy.

4. Medication: Antidepressants or mood stabilizers.

S. Support groups; Join online or in-person groups to
connect with others who understand.

Self-Care Strategies:
1. Exercise; Regular physical activity improves mood.

2. Mindfulness; Practice meditation, yoga, or deep

breathing.

3. Connect with nature; Spend time outdoors.

4. Creative expression; Engage in art, music, or writing.

S. Healthy sleep habits; Establish a consistent sleep
schedule.

6. Nutritious diet;

Focus on whole, balanced meals.

Counclusion:

Mental health and depression are not signs of weakness. By
acknowledging the importance of mental health and
seeking help when needed, we can break the silence
surrounding depression. Remember, recovery is possible,
and thereis hope.

You are not alone, if you or someone you know is
struggling with depression, please seek help immediately.

If you are experiencing
symptoms of
depression or are in
crisis, please seek
immediate help.

+234 9081949948




The Power of Innovation in
Transforming Businesses

Innovation serves as the catalyst that transforms obstacles
into opportunities, concepts into solutions, and vision
into action.

‘What is Innovation?

Innovation is doing something in a new way that delivers
more value and better experiences to customers and
marketsin a way thatis profitable to businesses.

The Four Main Types of Innovation:

1. Incremental Innovation (also known as Derivative or
Sustaining Innovation): refers to making small and
gradual improvements to existing products, processes, or
services. For example, iPhone 10, iPhone 11, iPhone 12,
iPhone 13.

2. Disruptive Innovation: refers to changes in a market

caused by the introduction of new products or services
that displace existing solutions. For example, the
introduction of the iPad or MacBook to replace the
computer desktop.

3. Breakthrough Innovation (also known as Radical
Innovation): Introduces groundbreaking ideas,
technology, or business models that transform industries.
For example, the use of a smartwatch.

4. Transformative Innovation: It fundamentally changes
how welive, work, and interact, reshaping entire industries
and societal norms. For example, the transition from

desktops to laptops.

Forms of Business Innovation:

Innovations can be realized in many forms within the
context of business innovation. Each involves the
organization developing and delivering innovation in a
different way, in which the new value being received by
customers and the marketplace occurs in a different realm.
The most common forms of innovation used in business
include:

Technology: A new technology is developed and delivered
to the market, typically packaged into some type of
offering such asa productorservice.

Design: A new design is applied — usually graphic, to
deliver new visual and/or stylistic value to the market.

Product: New levels of product performance are
developed and delivered to the market.

Service: New levels of service performance are developed
and delivered to the market, typically relating to the service
quality and other delivery attributes (speed, timeliness,
cost, effort, etc.) that recipients value.

Brand: A new brand is created, or an existing brand is
applied to a new market or market segment to deliver
perceived new value to the marketplace, given that select
values are associated with brands.

Packaging: A new package design is used to create
perceived new value and appeal to certain consumer
preferences. Packaging also plays a vital role in the brand
messaging thatis being conveyed to potential purchasers.

Marketing: A new message is developed and delivered to
the market that delivers real or perceived new value by
making customers more aware of the value of a particular

offering.

Impact of Innovation on Businesses:
1. Drives growth by opening new markets.
2.Enhances operational efficiency and reduces costs.

3.Improves customer experience with better
products/services.

4. Spurs competitiveness, keeping businesses ahead of
rivals.

S. Encourages creativity and problem-solving within
teams.

6. Leads to technological advancements.

7.Can disruptexisting business models.

8. Increases brand reputation and trust.

9. Attractsinvestment and funding opportunities.

Long term growth and profitability.

Conclusion:

Ultimately, innovation is not just about creating
something new, but about rethinking how we approach
problems and creating sustainable, impactful, and
beneficial solutions.
Whatever you are doing
today, there is always
room for improvements

for higher productivity.

Olubusayo
Sajimi ACA,CMC




Cooperauve Economics:

Unlocking the Power of Cooperative Economics

DR. PETER AYIM, CBA, CMC, FIMC, FIBD

Cooperative Economics: Unlocking the Power of
Cooperative Economics

A cooperative is more than just a business model, it is an
economic game of numbers.

By understanding the importance of membership
strength and active involvement, cooperatives can unlock
their full potential and achieve greater success.

The fundamental values of a Cooperative are self-
responsibility, self-help and mutual support business
model.

The strength and success of a cooperative largely depend
on the number of members and their active involvement
and participation, financial contributions and investment
to support the development and sustainable growth of the
Cooperative.

Cooperative simply means that what a single individual
may never achieve economically, can be achieved by a
group of commited individuals in a cooperative with ease
through pooling of resources.

The Mathematics of Cooperative Success
Moreactive members = More resources
Moreresources = More opportunities
More opportunities = More growth
More growth = More benefits forall

The whole essence of the Cooperative Movement is to
leverage the power of numbers to foster collective efforts,
to mobilise resources, tangible and intangible to achieve
better economic outcomes for the common good of all
members.

Cooperative as a collective or group is about sharing
burdens, mobilising resources, mitigating risk and
enjoying collective prosperity.

‘What Does Active Membership Means?

a.Believing in the cause of the Cooperative

b. Complying with the Principles and Values of
Cooperatives

c. Actively participating in making decisions

d. Volunteering expertise to support the growth of the
Cooperative

e. Contributing equity to support the growth of the
Cooperative

d. Practicing the culture of regular savings
Why Numbers Count

1. Increased purchasing power
2.Enhanced negotiating capacity
3.Improved financial stability

4. Diversified revenue streams

5. Collective ownership and control

Other benefits includes;

1. Competitive prices and services

2. Betterinterest ratesand returns

3.Improved economic stability

4. Enhanced community development

5. Stronger collective bargaining power

Join forces with fellow members to build a stronger
cooperative.

Contribute to the growth and success of your cooperative
community.

Together, We Prosper
#ThinkCooperative




BOSS AT HOME,
BOSS AT WORK

Let's talk about something a little sensitive, but of such great
importance that we cannot continue to shy away from. If you
don't have to, then don't mix marriage with business. I hope I
can express this well.

This is especially for women. If you have established a business
before marriage, you don't have to bring in your husband into
the running of that business after wedding. You can (and
should) ask for his input at home and follow his advice when it
resonates with you, but to invite him to be part of the everyday
running of the business, that will lead to what I call the “boss at
work, bossathome” situation.

As the name implies, the “boss at home boss at work” situation
is where a woman is under the umbrella of her husband's
authority both at home and at work. Christian wives (which I
am proudly one) will understand this even better, because the
bible admonishes that we should be subject to our own

husbands.

Now, a wife has established a business and has successfully run it
on her own. She's getting married and she's wondering if being
subject to her husband includes bringing her husband into to
the business or even handing over the leadership of this business
to her new husband. Hmmm, stay with me.

First, the 'Boss at home, boss at work” situation is easier to
accept when the business was the man's originally and he brings
his wife in after marriage. He continues to lead her and she takes
directives from him, which is the natural order of their
relationship.

However, when it's the other way round, there will be a power
tussle of some sort. If not handled properly, this will lead to
resentment especially where there's no agreement as to where
husband's role ends and where wife's roles begin as the principal
of thatbusiness entity.

Now, the conversation about lines of duty is the kind of
conversation that a couple will naturally NOT have until
friction has begun, and when it gets to this point, it becomes so
difficult to do so. I have heard of a husband going to sack his
wife's staff at her business and in her absence, to the woman's
utmost displeasure. He might have had his reasons but what
happened to talking to the business owner about his reasons and
leaving her tohandleit?

I have many cases where the arrangement turned into an
unpleasant one that eventually took love out of every other
aspect of the relationship! Sad, but true.

With one of the cases, it became financial abuse! Wife not only
no longer had a say in the business she had been running for
years before marriage, she also had no access to the funds from
thatbusiness. Terrible!

Now, itis notoutrightly impossible to do the “boss athome boss
atwork” life and still be happy, don't get me wrong. I believe if all
factors have been considered and very difficult conversations
about line of duty has been had and agreements reached and
WRITTEN, youcan tryitout.

Another agreement should also be in place for this husband and
wife is that this thing we're doing should be reviewed every 6
months for the next 3 years, and you must both agree to
terminate the arrangement if it makes either of you
uncomfortable or threatens your primary relationship;
marriage.

You should have put in careful consideration, prayers, the
expertise/qualification of the spouse your bringing in first! And
for you young married ladies, give it time!!! You got married
today and your husband is already your manager by evening!
Why notlet him be your husband first? Why not see him excel at
his role as your husband first and then decide if he can handle
added responsibilities?

Also on expertise... why is your husband insisting you add blue
lace to the cake when he has never lit an oven before? I saw this
first hand and it was far from pleasant because sir, your baker
wife and her baker friend are working, do you even know their
plan? Why are you telling them to add blue??

In one of my teachings, I mentioned that I have found in my
own work as a Professional Marriage Counselor that trying to be
everything to your spouse can trigger conflict in marriage. Itis so
true! Focus on your responsibilities to each other as husband
and wife. Excel at that first! Do that one very well!!

Iagree that there mightbe cases where it will be wise for husband
to leave what is not fetching much to face what his wife has
established that is bringing lots and has potential to bring even
more. This is very possible and I have seen a case like this, but
please, make sure thelines of duty are defined explicitly!

This is not the kind of thing you embark upon based on
emotions, because it is with logic that you'll have to run this
arrangement and when you
have to logically tell your
husband he's not delivering
onthejob....

I believe you get my point.
Wisdom s principal.

May you experience Bliss in
Lifeand Marriage.

Funmi OLUBAKIN

Lead Therapist &
Counselor; Life of Bliss Inc.

www.lifeofbliss.ng
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NASSARA WOMEN INITIATIVE
MULTIPURPOSE COOPERATIVE SOCIETY

LOKOJA CHAPTER.

In the Confluence City of Lokoja, Nassara Women Initiative
Multipurpose Cooperative Society was inaugurated on 28th g
May 2021 with One hundred and Eight (108) Women in _
attendance.

The Chapter has since taken root in its meetings and activities

with Seventeen (17) registered members and has Eight (8)
structured meetingsin a year.

Even though, the chapter is still very young, it has been able to
reach out to her members by giving them Personal loans, |
Cluster loans which spanned through the cycle of 12 weeks
inclusive of a 2week moratorium. Trainings such as increasing
your Daily Bank Alerts and skill acquisitions sessions with
hands-on were embarked on.

The progress made thus far, span from the committed nature of
the Co-ordinator and Awesome Members, which is the spirit of
Nassara. We shall continue to thrive to be at our best and
increase our horizon.

FREEDOM 35%(2)55‘](1"":1/ BUY TO RESELL TR of FREEDOM
Available WITH HIGH ROI OPTION AVAILABLE JerNet (i)
R ESTATES & MORE R ESTATES & MORE
PO GET  scounT g —
ONE 50/ ON OUTRIGHT PAYMENT —
PLOT (o) FREE CORNER PIECE SIS/

IDU FCT Phase 7/ KABUSA EXTENSION FCT Phase 8

" " By Pyakassa Technology village, Army Estate,
By Train Station, NUT Estate Apo Extension, Along New Apo-Kabusa-Keiti
and Army Estate Express way

Duplex/Penthouse Designs Duplex/Penthouse Designs

KUJE FCT Phase 11 LUGBE FHA FCT Phase 6

By Philomath University, Aviation Fuel, Opp. Opp FHA New Site Project, Behind Navy
Timbershade, Along Kuje New Expressway Estate Idu, Along FHA-Idu-Life Camp Highway

Bungalow/Penthouse Designs Bungalow/Penthouse Designs

LOKOJA GRA Phase 1 & 2
Zone 8, TPS 141e. 70 Metres to Prison Service Head GURKU Phase 2
Office, 1 Minute drive from proposed By Mpape Hills By Berekete Estate, News Agency Estate,

Federal Secretariat Site. by Nasarawa Mass housing, By Niger Delta Estate.

Bungalow Designs Bungalow Designs
KARCHI IBADAN PREMIUM Gitate Develgper
s qﬁg;le—rsPA'?maygs?ateS PACKAGE opening Soon

Civil Defense Estate, NPC ' WEB M AR K

Bungalow Designs — Mak.e your reservation ESTATE SERVICES

£

FOLARIN AKINLOTAN
CONSULTING

Other Locations Available on request
e = webmarkestateservices@gmail.com
] www.webmarkestateservi%es.com

08127683348, 08029445788, 0803515244










PASHER

MEDIA & COMMS.,

...brochures, business cards, flyers, banners,
posters, tickets, wedding programme, burial programme,
landyards, roll-up banners, gift items and more!

Pasher Media & Comms

9 Suite A38, Murg Shopping Mall, Opposite UTC, Area 10, Abuja
@ +234 703 651 7912 '@+234 905 863 8483 0 pashermedia@gmail.com

AMAGAI INTERNATIONAL SCHOOL

SCHOOL
ADMISSION

NOW OPEN FOR REGISTRATION

ﬂ Amagal Int'l School

OIm‘. amagaiintischoal : | | .. b i *X FR'MARY
. SECONDARY.

(3SS1:12)

9 Plot 15 Nikita Hilltop Avenue, Beside Mpape, Abuja.
08170005001, 09169811138



8! NORELAT
\\ FABRICS

08052730756

Block 2, Flat 3,
Community Bé,

Kabusa Gardens Estate,
FCT, Abuja

DEVANS
PALM OIL
.y

v tkel921@yahoo.com
Onah Chukwuka Street, Hill View Estate, /

© Phase 1, Arab Road, Kubwa, Abuja N WHATSAP : 68108186903,

< 08111299390, 08107347074 7 MABUSHI, ABU3A




Manager Of G-learning Center Africa (a CTBN Approved Enterprise Development lﬂbtltutlol’l:l

OUR MAJOR CLIENTS
WHAT WE STAND FOR? Federal And

Ca Building And Consultancy (C&C State Governments
Bum Plan Fgrrnulatinn : } Development Partners-

GIZ, IFAD, DFID, USAID

Strategic Sessions . . ;
Monitoring Financial Institute-
Business Matching Banks, Iﬂfhs,ml_‘ls

Business Process Improvements Services Org_a_mzad Private Sector
Training Facility Management G-learning Center Africa (GLECA) Individuals

% % % 8% % 5 B

Linkage To Finance
Printing Press

OUR CAPACITY BUILDING PACK *SAMMIE™ PACK

SOFT SKILL FOR WORKFPLACE
AGRIBUNESS, ACCOUNTING, AUDIT
MAMNMAGEMENT ANMD LEADERSHIP
MICROFINANCE TRAINING PROGRAM

ICT AND SMARTTECH 4
ENTREPRENEURSHIP »
EDUCATIONAL SERVICES

C

come and use our training facility today!

d
We Stand On 1000 Square Meter Training Facility With'
VIRTUAL OFFICE,
WORKSPACE RENTAL
Rent A Hall For Your Training, Exhibition, Seminar, Conference,
Birthday, Anniversary Dinner, Etc
You Can Rent An Office/training Hall From One Hour To One Year

(6 HALLS-10 TC 0L SF.  ING CAPACITY)

6!4 r g i drai el Sarios

HEAL- DR

OUR CONTACT: Abiding Grace Plaza, Plot 1027, Mohd' One Close, Gudu District, Abuja.
Tel: +2348036323232, +2348062810501, +2347051700724

Webste: www.goconsultingisl.com/ info@@gconsultinglsl.com
e-mail: ukpelekoshe2000@yahoo.com

; d 1 R ¥ b A

b\ i o = \
I--‘l---l-—.--l—#'l-_ . g - ‘__.'___‘,d" e

SEUEVER T M : Seedfi . {

SR LY - o 1
:’ n; |.1 w;,, N, SEEDI:IRST DR | ASTY RICE i Tu;'ﬂ m*rk’;,. - é‘ Vi
i ol i % ak L
.'J

i Pr‘u.-r’* 11“4 :I‘- - ; ‘ v, f “f. h
L | | “ l:".ﬁi"'ﬂ':‘fi r’j “ﬁ &

STY/ERESH RICE
e .J-_‘ B e 0062810501

) Yeronica 07039056278

é mgumlﬁﬁmn
T www.geonsultingisl.com



partments

. Come, lel’s Wﬂ yow W!

Managed by
Efcrew =
World

Bl
/’

Our Services\“ i
ACCOMMODATIO}
BAR ) !
RESTAURANT!

@No 2, Owena Close, Off Yedseram 308033494789

Street, by Farmers Market, Maitama,
Abuja. 08131321559



L 'hnmui”’

By | IES -.iiiE: N LU TS fl
.. Making The Incredible Affordable UHHEH

o Lk B e

SUBSCRIBE TODAY AND SPREAD BALANCE WITHIN
24/60 MONTH T&(C ‘APPLY

SUBSCRIPTION FEE: 10,000 ONLY

ESTATE LOCATION

Abuja, Niger, Ekiti, Lagos, Osun, Ede, Ogun,
Nassarawa, Plateau.

PROPERTY FEATURES
Maximum Security, Sports Court, Recreational Centre,

Swimming Pool, Children Play Ground, Shopping Mall..

TITLE DOCUMENT

Dead Of Assignment, Official Purchase, Invoice,
Contract Of Sales Provisional, Letter Of Allocation.

@ +234 7052 200278 @ adronsalma@gmail.com
© www.adronhomesandproperty.org
© Adron Court 75 Adeyemo Akapo Street
Omole Phase1 Lagos Nigeria.
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